
Caney Creek  

Fire & Rescue  

Montgomery County  

ESD 9 

Hiring Process 

• Application Due By      

07/09/2021 

•          Test Date 

07/10/2021 

• Written Examination 

• Physical Agility Test 

• Formal Oral Interview 

• Background / Personal       

History Review 

• Medical Exam & Drug Test  

• Conditional Employment 

Offer 

Benefits 

• TCDRS Retirement with 1:1 Matching 
7% Contribution 

• 457B Retirement Account, Employer 
Contributes 3% 

• 100% Health Benefits for Employee 
with $800 Monthly Contribution for 
Family Coverage 

• PTO with Buy Back Program 

• Bi-Annual Life Scan 

• Double Time Pay on Holidays  

 48/96 

Starting Salary 

$41,270.04-$46,373.50 

Minimum requirements 

• Minimum of 18 Years Old 

• Possess a High School       

Diploma or GED 

• EMT-B TDSHS 

• Basic TCFP Certified 

• Valid Texas Driver License 

• No Felony Convictions or 

Class B Misdemeanor 

            Incentives 

Tuition Reimbursement | Paid Training / Education | Uniform Allowance   

Including Footwear | Individual TIC 

936.231.3527 
Apply: Mcesd9.org 

Email applications to: admin.mcesd9@mcesd9.org 

mcesd9.org

